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Step 1: Introductory Information

Policy Statement:

Eligibility for City employment will be based on merit, fitness, and qualifications established for the particular position that
is open. No person shall be favored or discriminated against because of age, race, gender, political or religious affiliations,
hational origin or ancestry in any manner involving employment including recruitment, advertising, appointment, layoff,
termination, promotion, transfer, compensation, training and selection for training or any other terms, conditions or
privileges of employment.
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Step 4b: Narrative of interpretation

The City uses -5% or greater as a statistically significant difference in workfcrce in need of review. In reviewing the
Utilization Analysis (comparing the City's workforce to the relevant labor market), we noted the following:

1. White females were significantly under-represented in the following job categories: Officials/ Administrators (-25%),
Professionals (-30%), Technicians (-15%), Protective Services: Sworn - Officials (-6%)}, Protective Services: Sworn -
Patrol Officers (-12%).

2. Black females were significantly under-represented in the following categories: Technicians (-6%), Protective Services:
Sworn - Patrol Officers {-8%).

3. White males were significantly under-represented in the following job category: Administrative Support (-15%}.

4. Hispanic or Latino males were significantly under-represented in the following job categories: Protective Services: Non-
sworn (-12%), Administrative Support {-10%).

5. Black males were significantly under-represented in the following job categories: Protective Services: Sworn-Officials (-
8%), Protective Services: Sworn-Patrol Officers {-11%}, Administrative Support (-6%).

Step 5: Objectives and Steps

1. As hiring opportunities arise the City will aggressively recruit white females, Black or African American
males, and Hispanic or Latino males, the most under-represented groups.
a. Identify any barriers in recruitment that might deter white females, Black or African American males, and Hispanic
or Latino males from applying. ‘
b. Target white females, Black or African American males, and Hispanic or Latino males in recruitment campaigns.

Step 6: Internal Dissemination

1. Distribute a hard copy of the EEQP to all hiring managers.
2. Keep a copy of the EEOP on file in the City Managers office.
3. Keep a copy of the EEOP on file in the City Attorneys office.
4. Post a copy of the EEOP on the Citys intranet site.

Step 7: External Dissemination
1. Keep a copy of the EEQP in the Citys Human Resources Department for review by persons seeking employment.
2. Post a PDF of the EEOP Short Form on the Citys public website, available for access and download by any user.
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| understand the regulatory obligation under 28 C.F.R. ~ 42.301-.308 to collect and maintain
extensive employment data by race, national origin, and sex, even though our organization may not
use all of this data in completing the EEO Utilization Report.

| have reviewed the foregoing EEO Utilization Report and certify the accuracy of the reported
workforce data and our organization's employment policies.

Certified As Final By: Jannette McCormick Human Rescurces Director 01-18-2018

[signature] [title] [date]
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